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Introduction 

 
• Survey conducted in June 2019. 

 
• 2,089 people responded to the Little Island travel survey. 

 
• This represents a response rate of 23% based on 8,915  staff 

(census2018) 
 

• This response rate is lower than what would be typically desirable for a 
surveyed partner (30%) 
 

• Response rates for the five largest (i.e. highest no. of employees) for the 
park were quite high (ranging between 30-68%) 

Introduction 
 



Locations staff responding 
 



Workplaces responding 
 

Workplace (N 1852) Responses Workplace (N 1852) Responses

PepsiCo 349 Petrochem Pipeline Supply Ltd. 12

Eli Lilly 285 Accord Healthcare 11

Pfizer/Upjohn 178 Arachas 11

Layahealthcare Care 167 Jones Engineering Ltd 11

Janssen Pharmaceutical Sciences 162 Fingleton White 9

DPS Group Global 82 CPi Technology Ltd 9

MACOM Technology Solutions Ltd. 60 Chris Mee Group/CMSE 8

NeoDyne Ltd. 57 ALS Life Sciences 7

FMC International 48 Foltech Engineering Ltd 7

ESBI 44 J.B.Barry & Partners Ltd 7

Dornan Engineering 41 John paul Construction 7

Mott MacDonald Ireland Ltd. 41 Metabolomic Diagnostics Ltd. 7

Cata Partners 34 Cuddy,O'Leary & Foley 6

LEO Pharma Cork 31 Texas Instruments 6

Compliance and Risks Unit 9 28 PGCS Little Island 5

FROSH CTM 19 Solvotrin Therapeutics 5

BAM Contractors 16 OTTO car parts ltd 4

BASF Ireland. 14 Process Automation Solutions Ltd. 4

Kinsale Bay Food Co. 13 Gemu Ireland 3



Workplaces responding 
 

Workplace (N 1852) Responses Workplace (N 1852) Responses

ISS Facility Services 3 portfolio conc.solutions 1

JB Barry and Partners 3 Radisson blu 1

NRG Xpress Gym 3 Self Employed 1

BMD & Co. Ltd. 2 Slidesystems 1

ctmtravel 2 Sodexo 1

Eastern Electrical 2 Substruck Ltd 1

JNJ 2 TDP 1

Lehane Environmental 2 The Chris Mee Group 1

Pakform Ltd 2 The Conrete Manufacturing Company of ireland 1

Rossmore Civils Ltd 2 The Logiskills Group 1

Safefood 2 Touchdown Partners LTD 1

C&R 1

COLF 1

Dupont 1

Fastnet The Talent Group 1

Food Flav Plant 1

H A O' Neil 1

Logiskills 1

Manufacturing 1



 

 

Modal split - usually 
 



 

 

Reason modal choice 
 



 

 

Modal split - occasionally 
 



 

 

Workday commence time 
 



 

 

Workplace depart time 
 



 

 

Time taken to get off Little Island 
 



 

 

Travel distance 
 



 

 

Agreement statements  
 



 

 

Bicycle ownership 
 



 

 

Interested in Cycle to Work 
 



 

 

Measures that would encourage 

modal change 
 



 

 

Measures that would encourage 

change to cycling 
 



 

 

Interest in initiatives to 

promote walking or cycling 
 



 

 

Reasons for not using public transport 
 



 

 

Proximity direct bus route 
 



 

 

Incentives to travel on foot 



 

 

Incentives to use the bus 



 

 

Interested in carpooling 



 

 

Usual car drivers 



 

 

Interest in alternative working 
arrangements 



 

 

Interest in mobility initiatives 



 

 

Parking north of N25 



 

 

Dunkettle Interchange routing  



 

 

Suggested actions (1) 

• Car-pooling  23.4% of commuters car-pool occasionally, with 3.4% usually 
commuting by car and as such there is scope for a shift in modal share 
from single occupancy car use to car-pooling options. 35% reported an 
interest in car-pooling. 

 
• Cycling  Cycling levels within the Little Island Workplaces Cluster are 

currently low at 1.5%, with 7.5% of staff occasionally cycling.  6.7% of 
staff who are regular car drivers reported travelling to work on bicycle 
occasionally meaning that the majority of occasional cyclists are usual car 
drivers, which presents potential opportunity for modal change in this 
area. 
 

• Walking  7.3% of staff live within 5km of Little Island. Given the typical 
“usual” share of those walking to work is 0.6%, with occasional being 
6.2% this represents an opportunity for staff members to change modes 
to a more regular walking habit. 



 

 

Suggested actions (2) 

• Compressed working week – 71% of staff members indicated their 
interest in a compressed working week, which would result in a reduction 
in overall number of those commuting to/ from Little Island should 
workplaces provide it as an option to employees. 
 

• Working from home – 60% of respondents indicated their interest in 
working from home (on occasion), while only 24% of responding 
organisations supply this as an option and as such there is further 
opportunity to offer this as an option which would result in less numbers 
commuting to/from Little Island. 
 

• Fleet bikes - 32% of staff expressed interest in a bike fleet to be located at 
the train station for the use of Little Island employees only, facilitating 
commuting options to/ from the train station. 
 

• Shuttle bus on island – 41% of staff outlined their interested in a shuttle 
bus to/ from the Little Island train station. 



And now for something completely different….. 
 



• Fun & free annual event to promote walking 

• For teams of 3-6 people  

• To get people walking for 4+ weeks (habit-forming) 

• Tracking steps on a step counter or app 

• About encouraging longer term physical activity and modal shift 

 
  

WALKTOBER 
 



• Posters   
• Coordinator Guide 
• Team Guide 
 
• www.stepchallenge.ie  
 
• Weekly Competitions 
• Weekly Leaderboards 
• Weekly email reminders 
 

 

Resources Available 

http://www.stepchallenge.ie/


Competitions 

Week 1 Week 2 Week 3 Week 4 Final 
Best team 
photos 

Best team 
photos 

Best team 
photos 
 

Best team 
photos 
 

1st – 3rd 
place on 
each LB 

Limerick Limerick Workplaces/
Campus 

Weekly Goal Weekly Goal Weekly Goal Weekly Goal Team 
Captains 

Top 25 draw Top 25 draw 
 

Top 25 draw 
 

Top 25 draw 
 

Coordinator 

Walktober 
story 
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Organisational results on request 

Further information contact 

siobhan.hamilton@nationaltransport.ie 
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